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Over the last years, we have witnessed the use of violence in addressing 
state affairs becoming increasingly common practice world-wide.  
 
Quite a number of current political leaders democratically chosen by the 
public or those appointed by an imaginary divine right or, in the absence 
thereof, by recognised or other armed groups seem to find rising in arms 
an acceptable and convenient way to “solve” social, economic, military and 
political problems. The few leaders daring to publicly criticise such an 
approach to governance are effectively threatened by the one superpower 
left with economic and other sanctions for the countries they represent.  
 
There are major dangers connected to the policy of one superpower ruling 
the world by military and economic supremacy, especially in a situation 
where their status is arrogantly used to sustain a unilateral power position 
safeguarding what is perceived as their own interests.   
 
When a world-leader takes on the attitude of “either you are with us or you 
are against us”, then it puts tremendous pressure on other governments to 
comply with the world-rule as set by them instead of respecting the world-
order as proposed by UN and other relevant institutions. A world-order, 
which, after all, though far from ideal, has been reached by something 
coming near to a dialogue between many countries and therefore contains 
more potential for moving towards world peace.  One of the unfortunate 
reactions of other governments to this strong pressure can be noticed in 
Europe, where after all discussions on how to best handle terrorism, 
governments did not opt for a strategy supporting a more just economy and 
sustainable development world-wide. Rather the alternative of becoming 
another superpower by establishing a European defence army is being 
promoted. The tendency to prioritise military defence instead of joining 
forces in a constructive dialogue and actions building a fairer world is 
seriously impeding smooth inter-state relations world-wide. 
 
The danger of a world-leader choosing not to be held accountable to any 
international institution such as the UN or the International Peace Court in 
Den Hague and by neglecting as a world leader totally the responsibility 
that comes with the power is far reaching. Consequently, it diminishes 
considerably the willingness of other peoples and states, especially those 
where military opposition groups are operating to respect and validate the 
decisions made by those institutions on matters regarding their own 
countries. If the world-leader is not complying with UN-rules and decisions, 
why should they?  
 
It also has the effect of dividing people into more pronounced groups and 
as such supporting a tendency to extremism rather than removing it. Not to 
speak of the growing frustrations of the general public with their leaders’ 
fundamental breach of commitment to democracy when showing a total 
disdain of the public’s opinion.  
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It is common knowledge that nothing is so corruptible as power. However, 
supremacy held on the basis of sheer power is never lasting, this is 
sufficiently illustrated throughout human history. Even so it happens over 
and over again that leaders, sometimes even originally moderate ones, fall 
into its fatal trap turning them into obstinate defenders of their own power 
position, oblivious of what the powers received meant to be used for in the 
first place.  
 
One part of SCI’s strategic plan foresees that work needs to be done on 
defining what “peace education” means for us. Having looked on the 
internet to a variety of definitions of “peace education” as defined by a 
number of peace organisations, I was surprised to find that none of them 
refers in any way to learning about power-mechanisms be it at individual, 
group or institutional level. Definitely, it is a subject analysed in many 
psychology studies but any knowledge on this theme is rarely used beyond 
the borders of the field.  
 
Acknowledging the huge effect which coming into and even more so 
“being” in power has on leaders anywhere in the world, whatever their 
political, cultural or religious beliefs, it would be wise not to neglect the 
apparently tremendous impact that power mechanisms, even those on 
individual level, have on wider political processes.  
 
There is an important role there for the peace movement, being the 
watchdog of impending violence or abuse of power, to enhance effective 
non-violent civil responses to leaders who lose track.  This, above all, will 
require a deep understanding of the role of power-mechanisms in political 
processes by the general public. 
 
In this way, peace education is a vital part of our “NO” to the ultimate 
arrogance of ill-used power, a “NO” to a world where the right of the 
strongest rules… 
 
 
 
Isabelle Vandenbergen 
International Coordinator SCI 
 
 
 
 
 
 
 
 



 

Service Civil International (SCI) – Annual Report 2003  3 

 

� 
�� � � 	 � � � � � � � � �
 

WHO WE ARE 
 
 

ORIGINS 
 
 
 

AIMS 
 
 
 
 

MEMBERSHIP 
 
 
 
 
 

OPEN TO ALL 
 
 
 
 

VOLUNTEERING 
 
 
 
 
 
 

INTERNATIONAL 
 
 
 
 

DIVERSITY 
 
 
 
 
 
 

COHESION 

SERVICE CIVIL INTERNATIONAL (SCI) is an international non-governmental 
organisation and a worldwide peace movement.  
 
Pierre Ceresole, a Swiss engineer who established a peace and 
humanitarian movement in the aftermath of the 1st World War, laid 
down the foundations of SCI in 1920.  
 
The aims of SCI are to promote social justice, sustainable development, 
international understanding and solidarity, through voluntary service. 
SCI believes that voluntary work can be a useful tool as part of the 
process of education for peace and international understanding. 
 
From the modest size in the twenties, SCI has developed into an 
international peace movement and voluntary service organisation with 
35 member organisations in 33 countries virtually all over the world. 
Partnerships are established with an even higher number of like-minded 
organisations from all the continents. 
 
SCI was one of the first organisations to divest itself of all political or 
religious affiliations in its work of promoting peace and understanding 
through practical action. At local level we count on about 14000 
adherents. 
 
Along the years SCI has made a major contribution to the development 
of the main forms of volunteering. The voluntary work may be on long or 
short-term basis, and is designed to introduce volunteers to the range of 
problems, which face communities in the struggle for peace and social 
justice. The work aspect as much as the social contact with local people 
is a unique way of acquiring a deeper understanding for problems facing 
people in your own country and abroad.  
 
Every year SCI enables some 5000 volunteers to participate in its work.  
Living and working together in an international group gives a chance to 
the volunteers to tune into a network of international contacts, thus 
helping to break down artificial barriers and prejudices between nations. 
 
The short-term action is generally carried out in areas of social need. 
However, there is also a medium and long-term programme under which 
volunteers can be actively employed for several months or even years. 
International voluntary workcamps are still our mainstream activity but 
other work is being developed in a broader socio-economic context, 
through various projects and campaigns. 
 
To ensure the unity of the organisation and pursue a coherent policy, 
SCI has set up national and international co-ordinating structures. More 
and more emphasis is however placed on the base of our organisation, 
especially the volunteers and their practical work initiatives. 
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The highest decision making body in SCI is the 
International Committee Meeting (ICM) that 
meets once a year. All the branches of SCI 
(members of the platform) do have a voting right. 
SCI-branches can send one delegate and one or 
more observers. The international executive 
committee (IEC) and the international secretariat 
prepare the ICM. It was held in December 2003 
and hosted by SCI South Korea (Seoul, Finland). 
 
At the ICM, the members of the International 
Executive Committee are elected, among which 
are the president, the vice-president, the 
treasurer and a few normal members. The IEC is 
responsible for implementing the decisions taken 
at each ICM and they have the mandate to take 
in-between policy and management decisions if 
this is necessary. 
 
2003 IEC-members: SCI was happy to welcome 
Bao Doan, a long time SCI activist as a new 
member in the international executive committee 
of SCI.  
 
In 2003, members of the IEC were: 
Ingrid Danckaerts – international president 
M.N.Ganesh - international vice-president 
Frank Ormel - international treasurer 
Bao Doan - member 
Kristina Hellqvist - member 
Spela Krasko - member 
Owen McCarney – member 
Parag Sharifuzaman – member 
 
Organisations can apply for SCI Group status 
provided they meet certain conditions mentioned 
in the SCI International Constitution. 
 
Groups may apply for SCI branch status if they 
have been active for at least 2 years, have 
evidence of administrative stability, are officially 
registered with the authorities in their own 
country and undertake a moral and financial 
obligation in support of the movement. The 
International Committee of SCI grants the group 
or the branch status upon recommendation of 
the IEC. 
 
In countries with no branches, SCI instead co-
operates with partner organisations. Partners 
are selected according to a fixed procedure and 
furthermore evaluated on their annual activities. 
Most of the partners are based in Eastern 
Europe, North and Latin America and Africa. 
 

All those who freely offer their services through 
SCI for the benefit of needy communities or 
underprivileged groups, without receiving 
payment, can be considered volunteers. 
Normally there are no specific requirements for 
short-term volunteers, except the minimum age 
of 16 and the willingness to work and learn. On 
the other hand certain qualifications might be 
necessary for those serving longer that three 
months or going to special projects. 
 
The international workcamps are mostly 2-3 
weeks long. In some countries, for example in 
Asia, they can be longer. The participants 
normally come from a wide range of countries 
and preferably the groups are gender balanced. 
 
In SCI there are also several international 
working groups. The working groups have to 
apply for working group status in SCI when they 
start. Once they have received this status, they 
have to present at every ICM a report of their 
activities, the financial results, and the budget for 
the coming year and the plan of action. Those 
have to be voted upon by the ICM.  
 
The following international working groups were 
recognised at the ICM in 2003: 
 
 
European based Working Groups: 
 
·  Abya Yala WG 
·  Africa WG 
·  East-West WG 
·  LTEG (Long Term Exchanges) 
·  Midi WG 
·  SAVA WG 
·  Youth and Unemployment WG 
 
 
Asian based Working Groups 
 
·  Peace and Human Rights WG 
·  Women’s Issues WG 
·  Environment and Development WG 
·  Refugees Issues WG 
 
All member branches can freely choose which 
international working groups they want to fully 
support and become member of. Branches being 
member of a particular international WG carry a 
financial responsibility for the possible deficits of 
such a WG. 
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Besides the recognised working groups other 
informal structures are also active on the 
following issues: 
 
·  Conflict Resolution  
·  Moldova  
·  IT Development  
·  Evaluation of our workcamps 
 
A further body is the Financial Advisory & 
Consultancy Team (FACT) which meets twice a 
year and which advises the international 
treasurer and/or the IEC, the ICM, separate 
branches and international working groups on 
finances. They are responsible for checking the 
international WGs accounts. 
 
The International Insurance Commission 
supervises the activities of the Insurance 
Department. SCI has always been highly 
concerned about the safety of its volunteers. 
Nevertheless accidents or illnesses during a 
voluntary activity may happen, therefore there is 

an acute need for a proper insurance coverage. 
The Insurance Department runs an insurance 
scheme that is based on mutual cooperation and 
solidarity from SCI branches and other 
organisations included. SCI has, at its turn, a 
contract with a private company in Switzerland, 
Winterthur.  
 
The SCI International Archives play an 
important role in the movement. A real treasure 
of information not only on SCI but also on the 
history of the voluntary movement. The archives 
are stored in the town library in La-Chaux-des-
Fonds, Switzerland. Every year the volume of 
documents increases considerably thus more 
volunteers get involved sorting them out. The SCI 
Archives are an excellent source for research for 
students or other people interested. Some 
documents are also available on-line through the 
web site created by the Archives’ coordinator, 
Philipp Rodrigues: 
http://www.sciint.org/archives

 
 
 
 

 
 

 
            
 
 

ICM Delegates South Korea 2003 
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3.1 WORKCAMPS PROGRAMME 
(SHORT TERM VOLUNTARY 
SERVICE) 
 
Between May and October every year SCI 
proposes a programme including more than 500 
international voluntary projects (workcamps) 
placing on average 4500 volunteers. Almost 
three-quarters of the people placed are youth 
aged 16 – 25 (see Annex - Statistics). 
 
SCI branches exchange volunteers with partner 
organisations from all continents. The relevant 
international Working Groups, the International 
Secretariat and the branches carry out 
preparation and evaluation of the volunteer 
programmes. The International Office in 
Antwerpen coordinates the collection and 
distribution of voluntary service programmes of 
SCI and the partner organisations. 
 
Every year, in spring, SCI organises and 
coordinates the Technical Meeting (TEM) 
attended by more than 40 representatives by 
voluntary service organisations from all over the 
world. This meeting is essential for organising the 
Workcamps Programme and for a good 
cooperation and communication at technical level 
as well as organisationally. The TEM 2003 was 
hosted by a partner organisation, INEX Slovakia, 
and aimed at closing the ties between SCI and 
other major voluntary service networks. 
 
A workcamp generally lasts 2 to 4 weeks, 
consists of an international group of 6 to 25 
people and is coordinated by one or two leaders. 
The programme is intended to be an experience 
in participation, self-organisation, intercultural 
learning as well as peace education. Generally, 
SCI branches cooperate with other local 
organisations or communities involved in projects 
of social benefit, i.e. activities with children in a 
refugee centre, environmental protection, help 
refurbishing tools that will be sent to less 
developed countries, etc.. Study and intercultural 
activities are other major practical components of 
the workcamp. The participants are expected to 
provide information from their countries 
pertaining to the topic at hand. 
 
SCI maintains an on-line database for 
workcamps, with a public search engine: 
http://camps.sciint.org  
 

3.2  LONG TERM VOLUNTARY 
SERVICE PROGRAMME 
 
The Long Term Voluntary Service Programme is 
open to volunteers who are ready to serve for 
periods usually between 3 and 12 months, in 
community projects or in the offices of national 
branches and partner organisations. 
 
In order to further develop long term 
volunteering SCI has established a database on 
existing long term volunteer places within SCI 
and like-minded organisations. A list of vacant 
LTV projects list is sent out every second 
month. The on-line database is expected to be 
fully functional in 2004. 
 
At international level working group on LTV 
exchanges (LTEG) has been officially 
recognised by the ICM in Seoul. See also 
section 3.4.4. Long Term Exchange Group. 
 
 
3.3 INCLUSION OF MARGINALISED  
YOUTH INTO WORKCAMPS 
 
Following the initiative of the European 
Commission in creating a supportive 
programme (European Voluntary Service), a lot 
more marginalised young people are now 
enabled to experience the learning processes 
and richness of doing voluntary work abroad. 
 
In cooperation with Youth Action for Peace and 
Alliance, SCI has continued a collaborative 
project on EVS - short term (also known as 
Sheltered Placements Programme inside SCI). 
This programme, initiated in 1999, offers 
disadvantaged backgrounds an opportunity to 
take part in international workcamps. The 
volunteers are carefully prepared by their sending 
organisations and receive adequate support in 
the hosting projects.  
 
In 2003 we have placed 22 young people from 
EU and accession countries in short-term 
projects. The current project is extended further 
into 2004. A new programme, however, is 
currently under scrutiny following the increased 
strictness of the YOUTH Programme’s criteria, 
which require more bureaucracy, thus making it 
difficult to focus on the volunteer itself. 
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3.4 EUROPEAN WORKING GROUPS 
 
 
3.4.1. EAST WEST WG (GATE) 
 
It was a busy and exciting year for GATE with 
many new faces, new areas of work and new 
challenges as we worked to improve the 
cooperation and partnership between SCI and 
partner organisations in Central, Eastern and 
Western Europe. 
 
The East-West Policy Statement was adopted 
in 2001 and implemented during 2002-3. In the 
frame of this policy statement, three key priority 
areas were identified:  
1. Peace and conflict resolution 
2. Supporting new initiatives of SCI 
3. Activities aimed at improving the quality of 

East West projects and management 
 
Meetings of the WG 
 
GATE members and partner organisations met 
twice in 2003, once at the Spring meeting in 
Piestany, Slovakia, in March, and secondly at 
the Annual Meeting in Laage, Germany, in 
October. The GATE Steering Group and staff 
met three times; in January, April and July 2003.   
 
STEERING GROUP 
 
There was only one change in the GATE 
Steering Group during 2003 – in March, Servet 
Maharramov from AYAFE Azerbaijan was 
elected. Servet joins Gerbina van den Hurk (VIA 
Netherlands), Iira Nuutinen (KVT Finland) and 
Tomi Lassi (KVT Finland, GATE Treasurer).  
 
STAFF AND OFFICE  
 
Ania Lewandowska from Poland started as the 
full-time GATE Financial Officer in January, 
joining Amanda Hajnal (East West 
Development Worker) and Irina Pruidze (GATE 
Long Term Volunteer). Paula Rauzan from 
Croatia worked in the office as an EVS 
volunteer on the Human Rights Messenger 
project from May to November 2003. In 
September, Irina Pruidze finished her term as 
LTV and was replaced by Anya Belousova from 
Alternative Ukraine.  
 
.  

Finances 
 
GATE finances remain an area of concern. The 
2001 and 2002 accounts were not approved 
and many months of work were undertaken to 
clear-up problem areas. These accounts will be 
audited in March 2004. A lot of effort continues 
to be made to improve accounting systems in 
GATE, including the development of consistent 
procedures between the IS and GATE and 
transparent ways of communicating about 
finances with members.  
 
CO-OPERATION WITH NEW CONTACTS 
IN EASTERN EUROPE 
 
Many new requests for cooperation have been 
received by the GATE office, mainly from 
Russia, Ukraine, Armenia, Georgia and 
Azerbaijan. At the spring meeting, GATE 
accepted SPIC Latvia, MCE Mongolia and 
World4U Russia as new contacts and AYAFE 
Azerbaijan was welcomed as a new member of 
GATE. In autumn, AVI Moldova, Siberia 
Creative Group (SCG), Nizhny Novgorod 
Voluntary Service (NNVS), SVIT Ukraine, 
League of Volunteers Kyrgyzstan (LVK) and 
World4U Russia were accepted as new 
partners, KENIG Kaliningrad was accepted as a 
new contact and MISTO Czech continues in 
2004 as a new contact organisation.  
 
GATE PRIORITY AREAS 
 
1. PEACE AND CONFLICT RESOLUTION 
 
The Peace and Human Rights umbrella project 
continued in 2003 with the launch of the Human 
Rights Messenger (HRM) Project. From May to 
November 2003, 16 long-term volunteers in 14 
countries across Europe gave workshops to 
raise awareness about human rights issues, 
undertook research on Human Rights issues 
and developed a publication on Human Rights 
education. Four activists (from Finland, 
Azerbaijan, Scotland and Sweden) coordinated 
the Umbrella Project, with a particular focus on 
the coordination of the HRM project and 
networking with other SCI groups and 
organisations working in the field of peace and 
human rights 
 
Conflict resolution activities have also been an 
important and growing field of work in GATE. 
The Conflict Resolution (CR) team has over 50 
members and two events were organized in 
2003. In July, the “Training for trainers in conflict 
resolution” travelling workcamp took place in 
Italy and in November, the “Best Peace 
Practice: experience in peace work and conflict 
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transformation projects” conference took place 
in Azerbaijan. Several projects for 2004 are 
already planned including the “Empowering 
youth leaders with advanced skills in conflict 
mediation” in January in Georgia, and the 
“Conflict Transformation training for 
experienced trainers” in November in Belarus. 
New parts of the Conflict Resolution Resource 
Pack were also worked on during 2003.  

 
 
2. SUPPORTING NEW INITIATIVES OF 
SCI 
 
GATE continued to work with Milieu-Kontakt 
Oost-Europa (MKOE) to support the 
development of voluntary work in Moldova and 
the Ukraine. Study visits to the Republic of 
Moldova and several regions of Russia are 
planned for 2004. Further discussion was held 
at the GATE Annual Meeting on strategies to 
support new initiatives of SCI and several 
events to train activists from new initiatives were 
held during 2003 as part of the POCONET 
programme (see below). 

. 
 
Iira Nuutinen: 
GATE steering group 
member. 
 
 
 
 
 
 

3.  ACTIVITIES AIMED AT IMPROVING 
THE QUALITY OF EAST WEST 
PROJECTS AND MANAGEMENT 

 
The POCONET programme has been a key tool 
in improving the quality of East West projects 
and management. POCONET is a three-year 
programme with the aim of supporting the 
structural development and training capacities 
of GATE members and partners in Central and 
Eastern Europe, so that they will possess the 
tools to consolidate and further develop their 
own networks. One of the most important 
achievements is the establishment of a Trainers 
Pool, which has three key functions: 
1. To support prep teams by providing training 

support 
2. To develop and collect training materials 
3. To develop a training strategy for GATE 
The annual meeting of Trainers Pool took place 
in April in Finland. Several new members were 
selected during 2003 and the group now has 
over 20 members. 
 

Several POCONET events took place in 2003 
including the “Sustainable organisation” seminar 
in April in Finland, “Working with Volunteers: 
campleader training for activists from new 
organisations” in June in Germany, “Project 
Management for activists from new 
organisations” in October in Germany, followed 
by the “YOUTH seminar” at the same venue in 
Germany. Several publications have also been 
completed, including “Managing Projects: 
Guidelines for preparation teams”, a leaflet on 
long-term volunteering in SCI (in Russian), and 
a general leaflet about SCI (in Russian). 
Progress has also been made on a handbook 
about long-term volunteering in SCI (in both 
English and Russian) and development of the 
website. 
 
Other East West projects 
 
·  EVS  
Several long-term volunteers (LTVs) have been 
placed on EVS projects in Russia and several 
Russian and Azeri volunteers were placed in 
SCI Germany, KVT Finland and SCI Romania 
during 2003. Three EVS volunteers (from 
Finland, Ireland and France) were also placed in 
an Orphanage project in Azerbaijan, this project 
was closely linked to the Human Rights 
Messenger project. 
 
·  Bilateral projects 
Many of the member branches and partners 
implemented various bilateral and trilateral 
projects in the East West field.  
 
Website: www.sciint.org/gate 
 

 
At ICM 2003 in Seoul:  Heung-Moon Han, Owen 
Mc Carney, and Mihai Crisan. 
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3.4.2 YOUTH AND UNEMPLOYMENT 
WORKING GROUP (YUWG) 
 
YUWG is a platform for activists working with 
and for disadvantaged European young people. 
The group was established in 1985 with the aim 
of looking at the problem of unemployment 
among young people and try to effect real 
change at a structural level. It also had practical 
considerations such as enacting the youth 
policy of SCI and coordinating exchanges. The 
current actions include youth exchanges and 
training events for youth leaders. The major goal 
is to provide the possibility of European contacts 
and exchanges for young people affected by the 
unemployment, poverty and social exclusion. 
 
Most of the young people targeted by YUWG 
are recruited through government training 
programmes, schools and unemployment 
centres whose clientele come from 
underprivileged backgrounds. 
 
Full members of YUWG are: VIA Netherlands, 
VSI Ireland, SCI Italy, SCI France, IVS Northern 
Ireland, SCI Slovenia, Utilapu Hungary and SCI 
Romania. Membership is open to every other 
branch with strong teenage working groups 
and/or individuals that are particularly active in 
working with disadvantaged youth. 
 
Each year YUWG organises several meetings 
and projects. At the annual meeting, in May, 
Poland, the participants discuss matters related 
to policies regarding work with disadvantaged 
young people and agree on the details of the 
summer youth exchanges. 
 
The large-scale project, Training for 
Transformation, applied at the Youth 
Programme of the European Commission 
continues in 2003 and included a Training for 
Leaders of Youth Exchanges in Poland (May) 
and the Evaluation Seminar, for the 
multilateral youth exchanges, in France 
(October). The project will end in 2004. 
 
Within the framework of the Sheltered 
Placements Programme 2003, SCI has placed 
22 disadvantaged volunteers in EVS short-term 
projects across Europe. For this programme 
SCI received a grant from the European 
Commission, Youth Programme and 
cooperation with the Alliance and Youth Action 
for Peace. Despite some changes in the 
structure of the funding, the three networks 
applied for a renewed programme for 2003. 
 
http://www.sciint.org/yuwg 

 
3.4.3 SAVA WORKING GROUP      
(SOUTH-EASTERN EUROPE) 
 

SAVA is a SCI working group for the Balkan 
Area and was established in 1992. Its main 
activities are partner finding in the region to run 
joint projects of Western and Balkan 
organisations, trainings, study visits, help in 
organisation (and fundraising) of workcamps.  

It has no office and the coordinatorship changes 
every 2 years, it is run on an voluntary basis. 

Positive points:  

Start up of a workcamp with Roma susceptible 
to become annual in Albania. The project last 
year was quite successful and the emphasis is 
on assuring a continuity this year. 

Video project in Amsterdam in which around 10 
organisations (from the Balkans and EU) were 
invited to send a volunteer who would learn to 
shoot a film and produce a video on 
voluntarism. 

EVS in the Balkans with BSF is promising, 
Balkan Sunflowers Pristina wants to start an 
exchange of volunteers with interested SCI 
branches in order to train new volunteers 

SAVA meeting in October was quite 
constructive and it seems we reached an 
agreement on how to place volunteers on 
workcamps of SAVA partners that are not SCI 

Weak points: 

Lack of development of Croatian NGOs.Lack of 
centripetal forces, partners and contact seem to 
participate in projects only when there is a 
strong person from outside. The SAVA meeting 
in October was optimal on paper, lots of 
projects were drafted but the follow-on is weak,  

Following SAVA projects requires an additional 
effort that partners are not willing to make for 
lack of time or staff but this raises the question 
on SAVA’s role in the region 

The situation of youth NGOs in Bosnia is 
messy, the country still lacks coordination and, 
although SAVA is happy to have some contacts 
to work with, it is looking forward to a 
consolidated partner in the country 

 
 
http://www.sciint.org/sava 
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3.4.4 LONG TERM EXCHANGE 
WORKING GROUP (LTEG) 
 
The year 2003 was an important year for LTEG: 
      
Besides the basic activities of compiling the 
listing of LTV vacancies every two months, 
organising placement training and publishing its 
news, the year was highlighted with the 
preparations to apply for the status of becoming 
an official working group. 
 
In the beginning of the year, LTEG got its first 
steering group. The eight members from four 
branches prepared the documents needed to 
apply for working group status and planned and 
organised a seminar and meeting for the 
working group in October in Germany. In the 
seminar a group of activists and staff working 
with LTVs from 6 branches discussed the 
situation of LTV exchanges in the branches and 
in SCI and set the direction for the work of the 
working group. In the meeting, a historical 
decision of dropping the M of MLTV was taken: 
from now on all volunteers serving for more 
than one month are considered simply long 
term volunteers. 
 
And in December in Korea, the happiest 
moment: LTEG was recognised as a working 
group of SCI with the supporting branches of 
KVT Finland, SCI Germany, SCI Italy, SCI 
Switzerland and SCI-IVS USA!    
     
                                           
http://www.sciint.org/LTEG  
                            
 
 
 
 
 
 
 
 
 
 
 
      
 
     

 
 
 
Mr. Han, chairman of SCI S.Korea, during 
closing event of ICM 2003, being thanked for 
hosting and organising it in Seoul, South Korea. 
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NORTH-SOUTH WORK 
 
SCI organises exchanges between European 
and Asian members and partner organisations 
in Africa and more recently in Latin America. 
There is an annual exchange of volunteers who 
participate in local community projects in Africa 
& Asia, and in Latin America. It also develops 
and implements international solidarity and 
development education programmes. SCI’s new 
series of activities and exchanges with Latin 
America involve both field activities in Latin 
America and a programme concentrating on 
education for development.  
 
The Guide for North South Exchanges, 
published in 2001, has been further distributed 
to SCI branches and other organisations who 
used it in the preparation process of the NS-
volunteers. 
 
Two Asian Platform Meetings were organised in 
2003: one in India, in summer, and a second in 
S.Korea, before the ICM. The meetings paid special 
attention to Asian region developments.  
 
The second edition of the North-South Working 
Groups Meeting took place in Germany. Abya 
Yala, Africa WG and MIDI, three SCI working 
groups concerned with North-South issues, 
exchanged views, experiences and made 
recommendations for the movement’s policy in this 
field. 
 
 
 
 
 

 
 
Exposition at ICM 2003.

3.4.5  AFRICA WORKING GROUP 
 
Africa WG aims are to promote dialogue, 
cooperation and solidarity between SCI and 
Sub-Saharan African organisations and to 
develop, build and continue on SCI’s current 
and previous work in that region. The group’s 
programme includes: 
 
·  to develop and improve the international 

exchange of volunteers between SCI and its 
African organisations. 

·  to develop a policy on partnership in co-
operation with our Partners and Contacts. 

·  to develop and explore other ways and 
methods of co-operation. 

·  to agree a working definition of 
development education and to carry out 
agreed projects including highlighting the 
positive aspects of the work carried out by 
our African organisations 

·  to encourage and promote South-South 
cooperation. 

·  to ensure that the SCI network is kept 
informed of activities and events related to 
the work of the group and our African 
Partners and Contacts. 

·  to co-operate with other like minded 
organisations working in Africa. 

 
The main activities of the Africa WG in the year 
2003 were the exchange of volunteers between 
European SCI branches and African partner 
organizations. In the last year 17 branches have 
sent 135 volunteers to Africa. In the incoming 
programme 4 African partners have taken part, 
the programme included participation in 
workcamps, cultural programme and 
participation in Africa WG meeting in October. 
 
Africa WG met in October 2003 in Germany, 8 
branches and 7 partner organizations 
participated in the meeting.
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3.4.6  ABYA YALA WORKING GROUP 
 
Abya Yala is the working group of SCI that 
promotes and encourages political awareness, 
workcamps and exchanges regarding Latin 
America issues. Branches and local groups may 
work in different ways or combine/develop one 
or more of the following methods: 
 
·  Exchanges 

� � Exchange of information 
� � Workcamps 
� � Study tours 
� � Invitation to individuals or groups who 

represent a particular cultural, social or 
political group 

 
·  International Solidarity campaigns 
 
·  International, national, regional seminars 
 
·  Production and distribution of educational 

and informative materials related to the 
social and political situation in Latin 
America, activities of SCI, etc. 

 
A volunteer in the International Secretariat in 
Antwerp coordinated the placement of 122 SCI 
volunteers (a record!).  8 LTVs from European 
branches of SCI were hosted by SECINT 
Guatemala and VIVE Mexico. For the first time 
there were 2 office LTVs from Latin American 
semillas hosted by SCI branches in Europe. 
 
Three SCI branches (SCI-D, IAL-S and SCI-CH) 
hosted under Abya Yala’s 2003 hosting 
programme two volunteers from APAN-
Nicaragua and partner of SECINT-Guatemala. 
 
Since October 2003 Abya Yala WG has a 
website online, developed by Pietro Fragapanne 
(SCI-B). 
 
http://www.sciint.org/abyayala 
 

 
 
IEC members: Kristina Hellqvist and Owen Mc 
Carney

3.4.7 MEDITERRANEAN WORKING 
GROUP (MIDI) 
 
MIDI aims include: 
·  To bring coherence to SCI branch and 

group involvement in the Mediterranean and 
Middle East area 

·  To reinforce the international dimension of 
the projects and exchanges within the 
region 

·  To actively oppose violations of peace and 
human rights concerning the region 

·  To develop new partnerships 
 
The working group has been very active in the 
Middle East, particularly in Palestine where 
several SCI volunteers took part in the short-term 
voluntary projects. MIDI also participated in 
different contact making seminars in which SCI 
participants from Hellas, Germany, Belgium and 
Italy together with the participants from Lebanon, 
Syria, Jordan and Egypt took part.  
 
One of the main activities of MIDI WG was to 
develop and organize study visit to Morocco, 
which aimed to visit partner organizations and to 
get an overview of their work and projects. 
Participant from Belgium, France, Italy, Catalonia, 
Algeria and Morocco took part in it. 
 
A Training Course fro Trainers was organized by 
SCI Belgium in cooperation with partner 
organization in Lebanon and held in February – 
March 2003 in Lebanon. 
 
The group met twice: in Beirut (June) and 
Germany (October). 
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3.5. ASIAN BRANCHES AND ASIAN 
BASED WORKING GROUPS 2003 
 
In Asia SCI has nine branches: Pakistan, India, 
Bangladesh, Nepal, Japan, South Korea, Malaysia, 
Mauritius and Sri Lanka which also hosts the Asian 
Secretariat. Following are some of the projects 
being implemented by the Asian branches and the 
activities of the Asian based international working 
group. 
 
3.5.1 PROJECTS OF SCI ASIAN 
BRANCHES AND GROUPS 
SCI Pakistan 
·  SCI Pakistan continues to be  involved in 

co-medical program with an organisation 
called khawaja ovais foundation.  

SCI Bangladesh 
·  Health and  environmental programme in 

Moudubi project and the environmental 
project in Bhuapur. 

·  continues to coordinate the women’s 
international working group. 

SCI Japan  
·  Continues the close relationship with the 

kosugi farm where SCI Japan has been 
starting long-term project since 1967.  It 
provides long term volunteers to this 
project from different parts of SCI. 

·  Actively supporting financially and by 
sending volunteers to the Gujarat long term 
project that was initiated after the 
earthquake.  

SCI India 
·  Further development of the Vedantangal 

Long Term Project with placement of a long 
term volunteers. 

·  Development of the second stage of the 
Gujarat long term project with active 
support of SCI Japan. 

·  Continues to coordinate the environment 
and development working group 

SCI Nepal 
·  The Thimi Unit of SCI Nepal is continuing 

its involvement with the School for the 
Mentally handicapped.  

·  Continues to coordinate the Refugee 
International Working Group 

SCI Korea 
·  Hosted the ICM in the year 2003. 
SCI Sri Lanka 
·  Continues to coordinate the international  

peace and human rights working group of 
SCI. 

·  Continues the organization of the national 
integration programme as a long term 
programme. 

·  “Breaking Barriers” long term project – a 
project to promote peace through 

environment – a joint effort of the 
environment and development working 
group and the peace and human rights 
working group. 

 
SVI Mauritius 
·  Have established the peace centre as a 

long term project.  
·  On a project with Afghan people. 
 
SCI Malaysia 
·  Continues publishing the electronic 

newsletter 
 

       
Delegates from SCI Mauritius and SCI Sri 
Lanka at ICM 2003 
 
 
3.5.2 PEACE AND HUMAN RIGHTS WG 
(PHRWG) 
 
·  “The drop” – two issues of the electronic 

version of the news letter has been 
published during the year 

 
·  Arrangements were finalized to conduct the 

international workshop on non-violent action 
modules in Sri Lanka. Participation had 
been confirmed from SCI India,  
Bangladesh and Germany. Although the 
dates were fixed from December 23rd to 
27th, 2003, it was later changed and then  
held from February 3rd to 7th, year of 2004. 

 
·  Seminar on national harmony was held in 

Mumbai, India to promote harmony between 
different religious groups. 

 
·  For the 3rd successive year the national 

integration programme was held between 
the north and south of Sri Lanka.  
Programmes were held in August and 
November 2003.  There were participants 
from different ethnic communities and 
religious backgrounds from different parts 
of Sri Lanka. It was a joint activity between 
the PHRWG and SCI Sri Lanka with 
financial support from Samadana. 
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·  In Nepal on December 10th a talk 

programme was held to mark the 
international human rights day. 

 
·  Action against the war on Iraq - an 

international poster campaign title “no war 
against Iraq” was held to demonstrate 
opposition against the war on Iraq.  By this 
action the working made the SCI 
International to be a part of the international 
campaign against the war on Iraq. The 
poster was send to many countries around 
the world and also to all the embassies in 
Sri Lanka. In Sri Lanka a three-wheeler 
parade was organized that carried this 
poster around the city of Kandy.  

 
·  A peace march was held in India to 

demonstrate action against all kinds of war. 
·  The annual observation of the Hiroshima 

day was held in Mumbai with video 
presentation and exhibition depicting the 
effect of atomic bombing in and Nagasaki 

·  In Nepal the PHRWG published the human 
rights bill of rights with the cooperation of 
“save the world” and distributed to the 
people in Nepal 

·  PHRWG in Nepal participated in a peace 
march along with save the world. 

·  Jointly organized with people coalition for 
peace and democracy, the international 
peace day celebration in Sri Lanka 

 
·  One of the members has been elected to 

the international executive committee of 
SCI 

·  Participated in the Asia Platform meeting 
held in Katmandu, Nepal. 

·  Send volunteers to workcamps in India and 
Nepal to participate in their regional 
workcamps.  

·  Regular inter Unit exchange program 

·  Voter education program. 

·  City corporation election observation. 

·  M/LTV program. 

 
3.5.4 REFUGEE WG (RWG) 
 
·  A visit to the Bhutanese refugee camp in 

Khudunabai, in Nepal was undertaken by 
the refugee working group in order to gather 
information about their situation, their will 
and to evaluate how the situation has been 
handled by the Nepalese and the 
Bhutanese governments in order to publish 

a pamphlet and a booklet to provide 
information and create awareness among 
the local and international community. 

 
·  The Bhutanese refugees issues awareness 

pamphlets was sent to the press during the 
year. 

·  A press release was issued on the case of 
deportation of 18 Tibetans fleeing from 
Tibet to India seeking refuge. They were 
caught and handed over to China by the 
Nepalese government neglecting the 
international laws and refusing access to 
any international organizations.   

 
·  In Sri Lanka workcamps were held in the 

eastern province of Sri Lanka with the 
internally displaced people as the first stage 
of resettlement after the signing of the 
memorandum of understanding between 
the Sri Lankan government and the LTTLe.  

 
3.5.3 WOMEN'S WG (WWG) 
 
·  Advocacy / lobbying: - by the year 2003 the 

WWG has been able to establish a strong 
networking with various national and 
international non-government organization, 
working especially on women and child 
trafficking issues. there is confident that, if 
the efforts in net working advocacy and in 
lobbying on the issue continues, it would 
bring in positive returns in the near future. 

 
·  Rally / discussion on international women’s 

day: several rallies and program had been 
organized in Bangladesh to celebrate the 
“international women©s day” on 8th March 
2003. 

 
·  Seminar/workshop: a 3 days workshop on 

women legal issue was organized at local 
level in Madaripur, Bangladesh with 
Madaripur legal aid association in 
December 2003. 

 
·  In Sri Lanka a meeting and a workcamp 

was organized with several other 
organisations to observe the international 
women©s days. 

·  The women’s WG of SCI India organized 
several activities to empower women and 
identify their issues. They continue their 
project on income generation with the 
mission to bring in self-sufficiency to the 
women at the grass-root level, who are their 
target group. 
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3.5.5 ENVIRONMENTAL AND 
DEVELOPMENT WG (EDWG)  
 
·  The “environment policy paper of SCI that 

was presented to the 62nd ICM in Finland 
was accepted.  it is now reported that some 
branches of SCI are discussing and 
circulating this paper among its volunteers 
during workcamps and exchange 
programme orientation. 

·  In keeping line with the sustainable life style 
campaign of SCI, several branches of SCI 
are taking up projects and programmes that 
focus on issues related to sustainable 
lifestyles. 

·  Preparation has been done to have a 
mobile workshop in early 2004 on the 
theme “ fresh water”. 

·  In Sri Lanka, the environmental and 
development working group has further 
developed their long term programme 
called ‘ peace through environmental 
protection “ that was started in the year 
2001. The aim of the programme is to bring 
together people from different ethnic and 
religious groups to achieve a need common 
to all through voluntary participation. the 
following projects are being implemented 
under this programme: 

·  Conservation of the catchments area of 
Nillambe river 

·  Breaking barriers and building bridges 
among school children of different ethnic 
groups of Sri Lanka.  

·  the volunteers of the EDWG of SCI India 
organized a special workcamp cum 
workshop near SCI  India’s Vedantangal 
long term project in south of India, on the 
issue of sustainable use of fresh water 
sources.  

·  In India the environmental activist of SCI  
India organized networking with 
environmental NGOs and campaign groups 
working for conservation and sustained use 
of fresh water resources and participated in 
different campaigns and workshops on this 
issues. 

·  The EDWG of SCI Bangladesh organized 
discussions on issues related to fresh water 
– river water disputes and has as a result 
initiated networking with likeminded NGOs 
and activist groups to take up campaigning 
working work in the future.  

 
 
 
 
 
 
 

  
 
Isabelle Vandenbergen (International 
Coordinator of SCI) and Muhammed 
Muzzammil (Asian Development Worker)�
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3.6 OTHER CENTRAL PROJECTS 
 
 
3.6.1 NEW SCI LEAFLET 
Although Internet is more and more present in 
our lives several people, particularly from 
economically-disadvantaged countries or 
regions, do not have easy access to e-media. 
Traditional means of information (printed  
material) are therefore a must for an 
organisation like SCI. 
 
After more than 5 years SCI has produced a 
new information leaflet. Taking into account the 
new realities of SCI, i.e. geographical 
development, the publication was also printed in 
Spanish besides the two official languages  
of our movement, English and French. We 
disseminated the leaflet to SCI branches and 
groups (for use on local level) and to 
international events such as the European and 
world social foras, CCIVS - UNESCO exhibition 
on voluntary work, etc. 
 
Besides being an information tool, the brochure 
is also a first step towards a more coherent 
public image of our movement. A side-result of 
the project was the development and adoption 
of a reviewed international logo of SCI which 
is/will be used on every publication and on the 
Internet. 
 
The project for the development of the new 
leaflet was financially supported by the youth 
directorate of the council of Europe, through the  
European Youth Foundation. 
 
 
  
3.6.2 SAVA VIDEO PROJECT 
 
Participants from 10 organisations from Balkans 
and EU took part in the Video Project organised 
by SAVA WG. The project took place in 
Amsterdam. The title of the video  “It’s not easy” 
reflexes the job done, it was a hard task to shot 
a movie on voluntarism, showing its ideas, aims 
and vision, and the group found its way to show 
it. Although all parts of the film are very different 
and highlight different visions, techniques and 
perception, but they all contribute to one aim, 
and it was not easy to produce a video, but it is 
great pleasure and 
food for thought to watch it. 

3.6.3 MAKING SPACE FOR PEACE 
CAMPAIGN 
 
The making space for peace campaign has 
been launched in the year 2003 and will be 
continuing in 2004. It started with the “making 
space for peace seminar” that took place in 
Holland in September 2003. The essential part 
of the campaign is the space for peace 
resource pack, which makes a clear link 
between racism, discrimination and human 
rights issues. It is made user-friendly for youth-
leaders in all countries, with information, 
advices and method-ideas about racism all 
these strongly linked to the human rights, with a 
special focus on articles 1 (right to equality) and 
2 (freedom from discrimination) as defined in 
the universal declaration of human rights. 
 
The space for peace web site- promotes and 
surveys SCI and like-minded organisations 
projects in the virtual space; deals with a wide 
range of peace, anti-racism and human rights 
related issues; disseminates information 
(downloadable resource packs, handbooks etc). 
 
The outcome of the campaign is the multipliers 
training which will take place in Romania, in 
May 2004. 
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Besides organising own activities SCI tries to 
realise its aims and objectives through the 
active involvement in international platforms.  
 
Through participation SCI wants to promote 
international voluntary service and to 
participate in discussions on education, 
voluntary service and international exchange at 
European and international level.  
 
By involving people in international activities 
such as seminars, working and discussion 
groups and conferences of other platforms, 
SCI wants to contribute to the further 
developments of voluntary service and 
promote the international cooperation between 
organisations.  
 
An overview of the external representation 
undertaken in 2003 can be found in Annex 2. 
 
 
SCI is a member of the following platforms: 
 
1. European Youth Forum 
 
The Youth Forum is the political platform of 
international non-governmental youth 
organisations and national youth councils based 
in Europe. The Youth Forum is responsible for 
representing the needs and wishes of its 
member to the institutions of the European 
Union.  
 
SCI is represented in the Council Meetings that 
take place three times a year and several SCI 
representatives are active in their different 
commissions and sub-committees.  
 
 
2. Coordination Committee for 
International Voluntary Service 
 
The Coordination Committee for International 
Voluntary Service (CCIVS) gathers all the 
voluntary service organisations and volunteer 
activity movements throughout the world. 
 
For its members, CCIVS provides a platform to 
meet each other, to discuss political trends in a 
global perspective and to agree on common 
activities. Furthermore, CCIVS makes the work 
and the ideas of voluntary service better known 

in the UNESCO and the United Nations 
agencies.  
 
SCI is member of the executive committee 
(currently SCI provides the president of CCIVS) 
that meets 2-3 times a year.  
 
 
3. Advisory committee of the Youth 
Directorate of the Council of Europe 
 
SCI is member of the Advisory Committee, 
which deals with activities organised by the 
European Youth Centre and supported by the 
European Youth Foundation.  
 
The Advisory Committee gives advise on topics 
concerning youth to the governing board. The 
governing board of the Council of Europe is the 
real decision making body for the European 
Youth Centre and the European Youth 
Foundation. The Advisory Committee meets 
twice per year. 
 
Several participants of SCI took part in the 
training courses organised by the European 
Youth Centre in Strasbourg.  
 
 
4. Association of Voluntary Service 
Organisations (AVSO) 
 
AVSO is an organisation consisting of several 
international and national voluntary service 
organisations. 
 
The main objectives of the Association of 
Voluntary Service Organisations are to 
promote the voluntary service at European 
level. AVSO strives for a legal status for 
volunteers as non-employees and for their 
sending and receiving organisations as non-
employers. It struggles for broader social and 
political recognition and support for voluntary 
service. 
 
AVSO proposes to use the EVS Programme to 
lobby with the national and European 
structures for the legal status for volunteers.  
 
Furthermore AVSO carries out research, 
seminars and international meetings on issues 
related to voluntary service. SCI has an active 
role in several of the AVSO activities.  
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In 2002, Nina Preslenkova, an international SCI-
activist was elected as a Board Member to the 
AVSO Board. She finished her term as Board 
Member at the October 2003 plenary meeting of 
AVSO. We thank her for her commitment and work 
done over those two years. 
 
 
5. UNESCO 
 
SCI has received the status being an 
international “NGO in operational relations with 
UNESCO”.  
 
In 2003, SCI International and SCI Bangladesh 
received through the Co-action programme a 
grant of 10.000 $US for developing further a 
grassroot development project in a remote and 
rural area in Bangladesh.  
 
 
6. BEYOND 
 
 “Beyond” has been established in 2002 as a  
platform of the volunteer organisations’ 
umbrella’s which participated in the joint 

“International Year of the Volunteer” campaign 
and meets once or twice a year. 
 
The aim of this informal network is to exchange 
information on an ongoing basis, to carry out 
relevant joint projects and to strengthen our 
lobby-position toward EC- and UN-agencies. 
 
 
 
 
7. WORLD  SOCIAL FORUM 
 
In 2003, SCI was also represented at the WSF 
in Porto Allegre. The activists who have 
attended this meeting have taken their 
experiences further for discussion and action in 
SCI. In July 2003, a group of activists met to 
discuss how SCI should proceed in relation to 
WSF. One of the results is that an extended 
group of activists attended the ESF (European 
Social Forum) in Paris and that SCI was made 
visible both in manifestations as on an 
information stand. This group of activists have 
also created their own WSF-mailing list and 
offered to prepare a workshop for the WSF to 
take place in January 2003 in Mumbai.  
 
http://www.sciint.org/sfwg
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Service Civil International – International Coordination 2003 
 
 
International Executive Committee (IEC) 
 
Ingrid Danckaerts - International President 
M. N. Ganesh - International Vice-President 
Frank Ormel - Treasurer 
Bao Doan - Member 
Spela Krasko - Member 
Kristina Hellqvist - Member 
Parag Sharifuzzaman – Member 
Owen Mc Carney – Member 
 
 
International Staff 
 
Antwerp Office 
Isabelle Vandenbergen – International Coordinator 
Mihai Crisan – European Development Worker 
Nico Verzijden – Finance Officer 
 
Kandy Office 
Muzzamil Cader – Asian Development Worker 
Achala Herapatdeniya – Assistant 
 
Poznan Office 
Amanda Hajnal – East West Development Worker 
Anna Lewandowska – Gate Finance Officer 
 
 
 
Volunteers 
 
Antwerp: Chiniya Lal Duwal, Jim Fenton, Sasha Laziuk, Adriano Tedde (N/S Placements), 
Anca Rusu (EVS-volunteer for Making Space for Peace-Campaign) 
 
Poznan: Irina Pruidze, Hanna Byelousova 
 
 
 
 
 
 
 
SCI Annual Report 2003 contributors: 
Text: Isabelle Vandenbergen, Mihai Crisan, Muzzamil Cader, Amanda Hajnal,  Abel Polesse, 
Minna  Vigren, Sasha Laziuk, Anca Rusu, Ossi Lemström (statistics) 
Lay-out: Mihai Crisan, Sasha Laziuk 
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